OUR MISSION:

Develop and maintain a cooperative work-
ing relationship with contractors and sub-
contractors while working under the guide-
lines of the TERO Ordinance. Referring
qualified tribal members for employment
and training.

LumMMmI NATION CONTACTS:

LARRY PRIEST,
TERO DIRECTOR

RON FINKBONNER,
APPRENTICE AND COMPLIANCE COORDINATOR

RACHAEL PHAIR,
ADMINISTRATIVE ASSISTANT

2828 KWINA ROAD
BELLINGHAM WA 98226
PHONE: 360.384.2307
Fax: 360.380.6331
E-MaiL:Ipriest@lummi-nsn.gov
rfinkbonner@lummi-nsn.gov
rphair@lummi-nsn.gov

LUMMI NATION
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Planning Department
2828 Kwina Road
Bellingham, WA 98226



TRIBAL EMPLOYMENT
RIGHTS OFFICE

The Tribal Employment Rights Office
(TERO) was created to effectively ad-
minister the Tribal Employment Rights
Ordinance with the purpose of creating
employment and training opportunities
and working to eradicate discrimination
against Lummi tribal members.

The TERO office is governed directly
by the TERO Commission which was
created to enforce Indian Preference,
establish and collect TERO fees, estab-
lish and enforce TERO regulations, and
to safeguard the jurisdiction of the
Lummi Nation. Additional powers and
duties of the TERO Commission are
described in Title 25 of the Lummi
Code of Laws.

THE TERO ORDINANCE WAS EN-
ACTED TO:

e Address the deplorable rate of pov-
erty, unemployment and underem-
ployment that exist among native
people living on reservations.

o Eliminate discriminatory and other
historical barriers tribal members
face while seeking employment and
business opportunities on or near
reservations.

e Ensure that tribal members receive

their rightful entitlements as intended
under the concept of Indian Prefer-
ence.

WHAT IS INDIAN PREFERENCE?

Indian Preference is a legal right that
tribal members have that entitles them to
first consideration to all employment,
training, contracting, subcontracting, and
business opportunities that exist on and,
In some cases, near reservations.

TERO IS INSTRUMENTAL IN:

o Securing Indian Preference with re-
gards to contractors and subcontrac-
tors of the Lummi Nation.

e The process helping others realize the
importance of creating employment
and training opportunities for Lummi
community members.

e Maintaining a close, working rela-
tionship with all entities of the
Lummi Nation.

e« Working with Equal Employment
Opportunity Council, and the Federal
government including the Department
of Labor.

o Utilizing all resources of the Employ-
ment and Training Center in order to
carry out the training needs of the
Lummi community.

WORKFORCE SURVEY

If you are a tribal member, and are in-
terested in pursuing employment op-
portunities through TERO, please fill
out a Workforce Survey. This survey
will allow us to understand the career
you are interested in pursuing, applica-
ble training, and education level
achieved. Once this survey is com-
pleted, we can enter you into our em-
ployment database.

Once you are entered into the employ-
ment database, a TERO representative
will contact you when appropriate em-
ployment opportunities arise. For this
reason, please ensure that contact infor-
mation is kept current: inform the
TERO office with any change of ad-
dress or phone number.

THE TERO COMMISSIONERS ARE:
o Kathy Pierre, Chair

o Donna Cultee

e Reynold James, Sr..

e Connie Kinley




